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A job hazard analysis is a technique that 
focuses on job tasks as a way to identify 
hazards before they occur.

It focuses on the relationship between the 
worker, the task, the tools, and the work 
environment.

After uncontrolled hazards are identified, 
preventive action/controls are put in place to 
eliminate or reduce risk.

Job Hazard Analysis



Performing a job hazard analysis is one of
the best methods to develop safe work
procedures for the equipment that is
operated.

Job Hazard Analysis

The job hazard analysis can also be used to
train employees in the hazards associated
with task and what control measures
should be practiced.

Accepting a risk or hazard is not the same
as eliminating or controlling it. You should
take a comprehensive look at all possible
hazards with an open mind.



How Do I Conduct a JHA?

Make a selection
and break it down

•Gather the people 
involved in the 
activity.

•Identify the job or 
task to be analyzed.

•Using a JHA 
worksheet, break 
down the job into a 
sequence of steps by 
filling in the task step, 
one by one.

Identify the 
potential hazards 
and ways to 
eliminate or 
control them

•Next to each of the 
tasks using the JHA 
worksheet, fill in the 
potential problems or 
injuries that can 
occur when 
undergoing the task 
or for those involved 
in it.

•Review 
incident/accident 
history

Prioritize

•For hazardous jobs:

-list 

-rank

-set priorities

Implement and 
Document

•Eliminate the hazard 
or install controls

•Keep a record  of the 
hazards identified 
and steps taken

Identify who is 
responsible

•Write down the 
name of who is 
responsible for 
implementing the 
measures

Monitor and 
Review

•Ensure that the task 
is being supervised in 
order to make sure 
that the process is 
being followed.

•When the process 
has been completed, 
document whether it 
was effective. 

•If failed, measure the 
risk level and propose 
a procedure that can 
improve or 
successfully prevent 
the risk.



JHA Team

Frontline personnel 
responsible for making change

Person/Crew most familiar 
with the job

Person responsible for safety 
program.

Technical Advisor

Supervisors Employees Safety 
Professionals

Engineers

A job hazard analysis requires the cooperation of all parties involved, including supervisors, employees, safety professionals, and engineers. 

Involving employees will help minimize  oversights and ensure a quality analysis. They have a unique understanding of the job; this 
knowledge is invaluable for finding hazards.



Common Hazards in the 
Workplace

Stressor Hazard Type Hazard Type Hazard Type

Chemical Corrosive Fire

Explosion

Toxic

Electrical Shock Short Circuit Fire-Static

Mechanical Moving Parts Failure Noise

Pressure

Ergonomic Strain Human Error Fatigue



Hierarchy of Hazard Controls



• The most effective

• The hazard can be 
eliminated or reduced

• Substitution of less 
hazardous material or 
reduce energy; lower 
speed, force, 
amperage, pressure, 
temperature, or noise 

• Engineering controls 
that physically change 
a machine or work 
environment to 
prevent EE exposure to 
the hazard

Controlling the Hazards

Elimination, Substitution, 
Engineering

• Measures that 
improve the 
knowledge/awareness 
of hazards to reduce 
the risk, for example:

• Training of staff

• Posting signage 

• Site instructions

• Using work permits

• Go Card review

Administrative Controls

• Generally used in 
combination with 
other measures as an 
added precaution.

• A last line of defense 
when other measures 
are not feasible, for 
example:

• High visibility clothing

• Steel toe shoes

• Hard hats

• Ear plugs

PPE



Airswift JHA Form



Airswift JHA Form



Training Roster

https://forms.office.com/Pag

es/ResponsePage.aspx?id=

-8h9YWiPvEqU-HwIfqicf-

aZYoT3noVOrngpiHPPQkF

UNVgzUVgwSEIwOTdTOTl

XN1dCR0Y0U01NQi4u

Please complete the training 

roster to confirm completion 

and comprehension of JSA 

training. 

Click the link below or scan the 

QR code on your cellphone.

https://forms.office.com/Pages/ResponsePage.aspx?id=-8h9YWiPvEqU-HwIfqicf-aZYoT3noVOrngpiHPPQkFUNVgzUVgwSEIwOTdTOTlXN1dCR0Y0U01NQi4u



